Employment Application Form
For a Non -Teaching role

NOTE: If you download this form, this will enable you to:
ntype directly into the application, osave it and pemail it back via the SEEK link

St Bede’s College is committed to child safety and is legally required to obtain the following information about a
person whom it proposes to engage to perform child-connected work:

a) Working with Children Check status, or similar check

b) proof of personal identity and any professional or other qualifications

c) the person’s history of work involving children

d) references that address the person’s suitability for the job and working with children.
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The task of the Catholic school

Its task is fundamentally a synthesis of culture and faith, and a synthesis of faith and life: the first is reached by
integrating all different aspects of human knowledge through the subject taught, in the light of the Gospel; the
second in the growth of the virtues characteristic of the Christian.

(Congregation for Catholic Education, The Catholic School, 1977)

This same goal is expressed by the Victorian Catholic community which desires its schools to be communities of
faith.
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And in an address to Catholic teachers during his visit to England in 2010, His Holiness stated:

As you know, the task of a teacher is not simply to impart information or to provide training in skills intended
to deliver some economic benefit to society; education is not and must never be considered as purely
utilitarian. It is about forming the human person, equipping him or her to live life to the full — in short it is
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Applicant D eclaration

| declare that the contents of this form are true and correct and complete to the best of my knowledge and no
information concerning my employment history has been withheld.

I understand that any wilfully incorrect or misleading answer or material omission which relates to any of the
questions in this form may make me ineligible for employment, or if employed, liable to disciplinary action which
may include dismissal.

I understand that all applicants are required to undergo background screening which may include a National
Police Record Check. | consent to such screening and checks in connection with my application for
employment. | consent to the prospective employer making inquiries of any current and/or previous employers
in connection to the information and answers | have provided in this form to verify the accuracy of the
information in this form and to confirm my ability to carry out the inherent requirements of the role including my
suitability to perform child-connected work. | understand and accept that my appointment to this role requires
compliance with the College’s Child Safe Policy and Code of Conduct. | have read and understand the school's
Child Safe Policy and Code of Conduct.

I understand and accept that my appointment to this role requires a commitment to Catholic education. | have
read and understand the Statement of Principles regarding
Catholic Education.

Signature Date

Name (typed in)
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